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Summary of Principal Recommendations 
of the Home Office Committee on 


the Employment of Women in 
Police Duties, 1920. 


CONCLUSIONS. 


Para. 88. We consider that the experience of the War has 
proved that women can be employed with advantage to the com- 
munity in the performance of certain police duties which, before 
the war, were exclusively discharged by men. 


For the efficient performance of these duties it is essential that 
the women should be specially qualified, highly trained, and well 
paid, and that they should form an integral part of the police force. 


Para. 14. After careful consideration of all the evidence we are 
of opinion that in thickly populated areas, where’ offences against 
the law relating to women and children are not infrequent, there is 
not only scope, but urgent need for the employment of policewomen. 


STATUS OF WOMEN POLICE. 


Para. 36. We recommend that in the event of a local authority 
deciding to employ women to perform police duties, such women 
-(other than women employed solely as police matrons or on office 
work of a routine nature) should make the declaration of a constable 
in the same form as the men, and that they should be vested with the 
legal powers and status of a constable, but that regulations should 
be made in each force clearly defining the duties they will and will 
not be primarily expected to perform. It would appear that they 
will then be brought within the scope of the Police Acts, 1890 to 
1919, for all purposes. 


Para. 37. Though a contrary opinion has been expressed by 
some experienced witnesses, the great weight of the evidence favours 
the view that, where women are employed on police duties they 
should form an integral part of the police force, and be subject to the 
control of the Chief Constable in exactly the same way as are the 
present male police. 


POSITION OF VOLUNTARY ORGANIZATIONS. 


Para. 66. We recognise the valuable services which the voluntary 
organizations have rendered during the War, but we are unable to see 
any permanent place for them in the police system of the country. 
It appears, however, probable that during the transitional period 
local authorities may wish still to avail themselves of their assistance, 
and we think that this is a matter which may well be left to their 
discretion. 


DUTIES OF WOMEN POLICE. 


Para. 21. The majority of witnesses have been disposed to 
emphasise the preventive nature of the police work which women 
should do, but it has also been said that there is scope for suitable 
women in the detection of crime. Among the many duties which 
have been suggested to us as appropriate for policewomen to perform 
we may mention the following :—Investigations in cases of assault 
on women and children; Investigations under the Children’s Act, 
1908; The Immoral Traffic Acts, 1902-1912, and similar Statutes ; 
Attendance at Court when cases of female or juvenile offenders are 
being dealt with ; Inspection of common lodging houses (where this 
falls on the police); supervision of parks and open spaces ; Visiting 
of licensed premises, cinemas, registry offices, etc.; Prevention of 
offences by prostitutes; and generally speaking, any work in con- 
nection with offences committed by and against women and children. 


Para. 22. It appears to us that these and similar duties will 
as a rule be suitable for policewomen, but it will be obvious that their 
work will vary to a great extent according to local circumstances. 


Para. 19. In particular we feel strongly that in the investigation 
of cases of indecent assault upon women and children the services 
of policewomen may be of great assistance in taking statements 
from the victim. We also desire to express our agreement with the . 
view which was put before us by one witness that, as information 
regarding the facilities provided for the treatment of venereal disease 
-can now be obtained from the police, it is important that policewomen 
should be available to give this information to women. 


Para. 24. In view of our recommendation in paragraph 36 
below that policewomen should be given the status of constable, 
‘we consider it important to bear in mind the difference between 
immorality and crime. We do not think that women who are 
properly trained, and under the control of the Chief Constable, 
will be less able than, trained men to distinguish between offences 
against the law and acts which are immoral but not criminal, but 
it appears to us necessary to remove any misapprehension there 
may be as to what are the duties of the police. The preservation 
of public order and the prevention of offences against the law are 
the main duties of the police. | 


: 
. ' CONTROL AND ORGANIZATION. 


Para. 39. With regard to the officering of policewomen we 
consider that where the number of policewomen employed is 
sufficiently large, it would generally be better to place them under 
the charge of a woman officer, as a separate department, to work 
on similar lines to the Criminal Investigation Department or the 
Detective Department, but if only a few women are employed this 
will obviously be impracticable. ) 


Para. 46. We recommend that wherever policewomen are 
appointed they should be brought under the same disciplinary 
system as the male members of the force, and that no distinction 
should be made in such matters as saluting. 


PAY OF WOMEN POLICE. 


Para. 53. We recommend that the standard scale for police- 
women of the rank of constable should be 60s a week on appointment 
on probation, rising by annual increments of 2s a week to 80s after 
ten years. The period of probation should be the same for both 
men and women, and the recommendations of the Desborough 
Committee as to special advances in the scale for special zeal and 
proficiency should be applied to policewomen. They should also 
be eligible for the grant of long service increments of 2s 6d after 
seven and twelve years’ service respectively at the ordinary 
maximum, i.e., at 17 (or 15) and 22 (or 20) years from the date of 
appointment. 


Para. 54. The scale we recommend for policewomen of the 
rank of Sergeant is 90s weekly, rising by five equal annual increments 
of 2s 6d to 102s 6d. 


Para. 55. On the assumption that no policewoman is to be 
given or to retain a nominal rank which does not correspond with 
her duties, we recommend that the scales of pay for Inspectors and 
Superintendents should be :— 


Inspector.—On appointment or promotion £260 per annum, 
rising by four equal annual increments of £10 to £300. 


Superintendent.—On appointment or promotion not less 
than £320 nor more than £350 per annum, rising by four 
equal annual increments of £15 to £380 or £410. 


Para. 58. Our recommendations in paragraphs 53 to 56 are 
based on the assumptions :—(A) That all war bonuses now paid will 
be discontinued if and when the new scales are adopted; and 
(Bs) That all policewomen will be provided with accommodation 
rent free or an allowance in lieu. 
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Para. 59. The rates of pay which we have just reconjmerded 
are intended to apply only to women who have made the de aration 
of a constable. 


Para. 61. In view of the evidence we have heard (which has 
practically been unanimous on this point) we think that where 
policewomen are employed they should be entitled to all non- 
pensionable allowances at the same rates, and subject to the same 
conditions as the men. The recommendations of the Desborough 
Committee on the subject of housing and rent aid, and of the various 
non-pensionable allowances are in our opinion, applicable, and 
should be applied to policewomen. 


PENSIONS.* 


Para. 77. We feel strongly that there ought to be some sort 
of superannuation scheme for women who are appointed to a police 
force, but in view of the fact that it is anticipated that the average 
woman will be older than the average man on joining, and having 
regard to the probability that a woman will not therefore be able 
to perform so many years of police duty as a man, we consider that 
it would be fair for a woman to be allowed to retire on a pension 
after somewhat shorter service than is required of a man. 


Para. 79. It appears to us that the case would be adequately 
met for the. present by allowing policewomen to retire on a modified 
pension after a shorter service. We therefore recommend that, 
subject to the same conditions which govern the grant of pensions 
and gratuities to men, every woman appointed to be a constable 
in a police force should be entitled :— 


(A) After the completion of twenty years of approved service, 
to retire on a pension equal to 20/60ths of her annual 
pay at the date of her retirement, with an addition of 
2/60ths of her annual pay for each additional year of 
service, so however, that the pension shall not exceed 
two-thirds of her annual pay on retirement. 


(B) On retirement with a medical certificate that she is 
incapacitated from the performance of her duty by 
infirmity of mind or body to receive a pension or gratuity 
at the same rates as those recommended in paragraph 
155 of the Report of the Desborough Committee. 


*These recommendations will be carried out to a considerable extent 
when the Police Pensions Bill, which has already passed through 
the House of Commons, becomes law. 


